Sports and Music Camp, Inc.
Background Check Authorization Form
(This form authorizes the camp to obtain background information and must be completed by the applicant.
The camp must keep this completed form on file for at least five years after requesting a background check.)
In the interest of safety and security I, the undersigned applicant, authorize Sports and Music Camp, Inc.,
Inc. through its
independent contractor, First Advantage Background Services Corp.
Corp (P.O. Box 105292, Atlanta, GA 30348, 1-800-845-6004,
http://www.fadv.com/), to procure background information (also known as a “consumer report and/or investigative
consumer report”) about me, prior to, and at any time during, my service to the organization. This report may include my
driving history (if applicable to employment), including any traffic citations; a social security number verification; present and
former addresses; criminal and civil history/records; and the state sex offender records.
I acknowledge receipt of the DISCLOSURE REGARDING BACKGROUND INVESTIGATION
INVESTIGATION and A SUMMARY OF YOUR
RIGHTS UNDER THE FAIR CREDIT REPORTING ACT located on the back of this form and certify that I have read and
understand both of those documents.
I understand that I am entitled to a complete copy of any background information report of which I am the subject
upon my request to Sports and Music Camp, Inc.,
Inc. if such is made within a reasonable time from the date it was produced.
I agree that a facsimile (“fax”) or electronic (scanned) copy of this Authorization shall be as valid as the original.

Signature: ________________________________________________

Date: ___________________________________

Identifying Information for Background Information Agency
(also known as “Consumer Reporting Agency”)

Print Name: _______________________________________________________________________________________________
First

Middle

Last

Other Names Used (alias, maiden, nickname): ____________________________________________________________________
Current Address: _____________________________________________________________________________________________
Physical Street Address

City

State

ZIP Code

County

Dates

Former Address:: _____________________________________________________________________________________________
(if less than 1 year
at current address)

Street /P. O. Box

City

State

ZIP Code

County

Dates

Social Security Number: ______________________________ Daytime Telephone Number: _______________________________
Driver’s License Number: ________________

State of Issuance: _____

Date of Birth: ___________

Gender______

[IMPORTANT -- PLEASE READ CAREFULLY BEFORE SIGNING AUTHORIZATION]

DISCLOSURE REGARDING BACKGROUND INVESTIGATION
Sports and Music Camp, Inc. may obtain information about you for employment purposes from a third party consumer reporting agency.
Thus, you may be the subject of a “consumer report” and/or an “investigative consumer report” which may include information about your
character, general reputation, personal characteristics, and/or mode of living, and which can involve personal interviews with sources such as
your neighbors, friends, or associates. These reports may contain information regarding your credit history, criminal history, social security
verification, motor vehicle records (“driving records”), verification of your education or employment history, or other background checks. Credit
history will only be requested where such information is related to the duties and responsibilities of the position for which you are applying. You
have the right, upon written request made within a reasonable time after receipt of this notice, to request disclosure of the nature and scope of
any investigative consumer report and a copy of any report about you.
Please be advised that the nature and scope of the most common form of investigative consumer report obtained with regard to
applicants for employment is an investigation into your education and/or employment history conducted by First Advantage Background Services
Corp. ("First Advantage"), P.O. Box 105292, Atlanta, GA 30348,1-800-845-6004. The scope of this notice and authorization is all-encompassing,
however, allowing the Company to obtain from any outside organization all manner of consumer reports and investigative consumer reports now
and throughout the course of your employment to the extent permitted by law. As a result, you should carefully consider whether to exercise your
right to request disclosure of the nature and scope of any investigative consumer report.
The Privacy Policy for First Advantage Background Services Corp. is available here: http://www.fadv.com/privacy-policy/.

A SUMMARY OF YOUR RIGHTS
RIGHTS UNDER THE FAIR CREDIT REPORTING ACT
The federal Fair Credit Reporting Act (FCRA) promotes the accuracy, fairness, and privacy of information in the files of consumer reporting
agencies. There are many types of consumer reporting agencies, including credit bureaus and specialty agencies (such as agencies that sell
information about check writing histories, medical records, and rental history records). Here is a summary of your major rights under the FCRA. For
more information, including information about additional rights, go to www.consumerfinance.gov/learnmore or write to: Consumer Financial
Protection Bureau, 1700 G Street N.W., Washington, DC 20552.
•

•

•

•

•

•
•

•

•
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•

You must be told if information in your file has been used against you. Anyone who uses a credit report or another type of consumer
report to deny your application for credit, insurance, or employment – or to take another adverse action against you – must tell you, and
must give you the name, address, and phone number of the agency that provided the information.
You have the right to know what is in your file. You may request and obtain all the information about you in the files of a consumer
reporting agency (your “file disclosure”). You will be required to provide proper identification, which may include your Social Security
number. In many cases, the disclosure will be free. You are entitled to a free file disclosure if:
o a person has taken adverse action against you because of information in your credit report;
o you are the victim of identity theft and place a fraud alert in your file;
o your file contains inaccurate information as a result of fraud;
o you are on public assistance;
o you are unemployed but expect to apply for employment within 60 days.
o In addition, all consumers are entitled to one free disclosure every 12 months upon request from each nationwide credit
bureau and from nationwide specialty consumer reporting agencies. See www.consumerfinance.gov/learnmore for additional
information.
You have the right to ask for a credit score. Credit scores are numerical summaries of your creditworthiness based on information from
credit bureaus. You may request a credit score from consumer reporting agencies that create scores or distribute scores used in
residential real property loans, but you will have to pay for it. In some mortgage transactions, you will receive credit score information for
free from the mortgage lender.
You have the right to dispute incomplete or inaccurate information. If you identify information in your file that is incomplete or
inaccurate, and report it to the consumer reporting agency, the agency must investigate unless your dispute is frivolous. See
www.consumerfinance.gov/learnmore for an explanation of dispute procedures.
Consumer reporting agencies must correct or delete inaccurate, incomplete, or unverifiable information. Inaccurate, incomplete or
unverifiable information must be removed or corrected, usually within 30 days. However, a consumer reporting agency may continue to
report information it has verified as accurate.
Consumer reporting agencies may not report outdated negative information. In most cases, a consumer reporting agency may not report
negative information that is more than seven years old, or bankruptcies that are more than 10 years old.
Access to your file is limited. A consumer reporting agency may provide information about you only to people with a valid need – usually
to consider an application with a creditor, insurer, employer, landlord, or other business. The FCRA specifies those with a valid need for
access.
You must give your consent for reports to be provided to employers. A consumer reporting agency may not give out information about
you to your employer, or a potential employer, without your written consent given to the employer. Written consent generally is not
required in the trucking industry. For more information, go to www.consumerfinance.gov/learnmore.
You may limit “prescreened” offers of credit and insurance you get based on information in your credit report. Unsolicited “prescreened”
offers for credit and insurance must include a toll-free phone number you can call if you choose to remove your name and address from
the lists these offers are based on. You may opt-out with the nationwide credit bureaus at 1-888-567-8688.
You may seek damages from violators. If a consumer reporting agency, or, in some cases, a user of consumer reports or a furnisher of
information to a consumer reporting agency violates the FCRA, you may be able to sue in state or federal court.
Identity theft victims and active duty military personnel have additional rights. For more information, visit
www.consumerfinance.gov/learnmore.
States may enforce the FCRA, and many states have their own consumer reporting laws. In some cases, you may have more rights under
state law. For more information, contact your state or local consumer protection agency or your state Attorney General.

